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HAOS Productions understands that, under the Equality Act 2010, all societies have a duty to: 
 

• Eliminate unlawful discrimination, harassment and victimisation; 
• Advance equality between different groups; 
• Foster good relations between different groups; and 
• Promote mental health and wellbeing. 

Our society’s overall values are underpinned by our statutory duties under the Equality Act 2010. We are dedicated to 
ensuring that every society member receives an experience that offers them the best chance at fulfilling their potential, 
and to promoting mental wellbeing amongst our society members. We have developed this policy to provide a clear 
framework for how we will achieve our society’s aims. 

 

 

2.1 This policy has due regard to statutory legislation, including, but not limited to, the following: 

• Human Rights Act 1998 

• The Equality Act 2010 

• Data Protection Act 2018 - General Data Protection Regulations

HAOS PRODUCTIONS EQUALITY AND DISCRIMINATION POLICY 

CONTENTS 

1. STATEMENT OF INTENT & ETHOS 

2. Legal framework 



 

 
2.2 This policy is related to the following other HAOS Productions policies: 

• Anti-bullying Policy 

• Child Protection and Safeguarding Policy 

• Data Protection (GDPR) Policy 

• Social Media Guidelines 

• Complaints Procedures Policy 
 

 

3.1 The HAOS Committee will: 

• Be responsible for ensuring the society complies with the appropriate equality legislation and 
regulations. 

• Take all reasonable steps to ensure society members and potential society members will not 
be discriminated against, harassed or victimised in relation to: 

- Membership. 
- The way the society provides musical/ dramatic performance opportunities for 

society members. 
- The exclusion of a society member or subjecting them to any other detriment. 

• Ensure all policies are developed and implemented with appropriate equality impact 
assessments informing future plans in collaboration with the Management Committee. 

3.2 The Chairman will: 

• Implement this policy, ensuring that all committee and society members apply its guidelines 
fairly in all situations. 

• Review and amend this policy, taking into account new legislation and government guidance, 
and previously reported incidents, in order to improve procedures. 

3.3 The Management Committee will: 

• Be alert to the possible harassment of society members, both inside and outside of the society, 
and to deal with incidents of harassment/discrimination as the highest priority. 

• Carry out their statutory duties relating to equal opportunities, inclusivity and pertaining to 
their specific roles. 

• Have due regard to the sensitivities of all society members, and not provide material that may 
cause offence. 

 
 

 

4.1 The society will adopt secure controls on sensitive personal data, ensuring all data is accurate, secure and 
processed fairly and lawfully. 

4.2 The society will gain consent from society members and parents (where applicable for HATY members) before 
any sensitive personal data is processed. 
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4.3 The society holds a Data Protection Policy and Member Privacy Policy containing further information 

addressing data protection. 
 

 

5.1 We will not discriminate against, harass or victimise a society member, or prospective society member, 
because of their: 

• Sex. 

• Race. 

• Disability, which includes mental health, encompassing prejudiced assumptions, attitudes or 
behaviours related to mental health. 

• Religion or belief. 

• Sexual orientation. 

• Gender reassignment. 

• Pregnancy or maternity. 

• Age. 

• Marriage and civil partnership 

5.2 We will not discriminate against a society member, or prospective society member, because of a characteristic 
related to a person, such as a parent, with whom the society member or prospective society member is 
associated. 

5.3 We will not discriminate against a society member, or prospective society member, because of a characteristic 
which they are believed to have, even if the belief is mistaken. 

5.4 We will regularly review our society practices to ensure that they are fair with regard to all the protected 
characteristics listed in 5.1. 

 

6.1 For the purpose of this policy, sex refers to their biological assignment at birth depending on their 
reproductive organs. We understand some society members may wish to identify with another gender, and 
we will support society members through their transitioning phases. 

6.2 We will ensure that society members of one sex are not singled out for different or less favourable treatment 
from that given to society members of other sexes. 

6.3 The society will consider non-statutory exceptions on a case-by-case basis, and regularly review the impact 
of any separation to ascertain whether it remains lawful. 

6.4 Males and females will be offered an equal opportunity to undertake any activity in the society. 
 
 

 

7.1 We will ensure that society members of all races and ethnicities are not singled out for different and less 
favourable treatment from that given to other society members, regularly reviewing our society practices 
to ensure that they are fair. 
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7.2 We will not segregate society members on the basis of their race or ethnicity, understanding that claims 

of ‘separate but equal’ will not be tolerated, and that such actions will always be viewed as direct 
discrimination. 

 

8.1 We will ensure that society members with disabilities are not singled out or treated less favourably than 
other society members simply because they have a disability, which includes any mental health issue, 
regularly reviewing our society practices to ensure they are fair. 

8.2 We will ensure that we do not discriminate against society members with a disability by implementing a 
rule for all society members that could have an adverse effect on society members with disabilities only. 

8.3 We will make any reasonable adjustments, and provide any auxiliary aids, necessary to ensure the full 
inclusion of society members with disabilities. 

8.4 We will meet our duty to undertake accessibility planning for society members with disabilities and ensure 
that an Accessibility Plan is implemented and reviewed where necessary. 

 

We will ensure that society members are not singled out or treated less favourably because of their religion 
or belief, regularly reviewing our society practices to ensure that they are fair. 

We will ensure that all gay, lesbian and bi-sexual society members are not singled out for different or less 
favourable treatment from that given to other society members, regularly reviewing our society practices 
to ensure that they are fair. 

 

We will ensure that society members are not singled out or treated less favourably because they have 
undergone, or are proposing to undergo, gender reassignment, or have trans* parents, regularly checking 
our society practices to ensure that they are fair. 

We will also be respectful and supportive of those members who identify themselves as non-binary, or are 
as man or woman but are not transitioning. 

 

 We will ensure that society members are not singled out or treated less favourably because they become 
pregnant, or have recently given birth, or because they are breastfeeding. 

We will ensure that society members are not singled out or treated less favourably because of their age. 

 We will ensure that society members are not singled out or treated less favourably because they are 
married or in a civil partnership. 

 

We will promote inclusion and equality at our society through: 

• Ensuring that society members are called by their preferred names, taking into account the 
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correct spelling, structure and pronunciation. 

• Ensuring, as far as possible, that our audition selection panels and The Management 
Committee reflect the full diversity of our local community. 

• Providing an environment where prejudiced assumptions, attitudes and behaviours are 
continually challenged. 

 

• Instilling in society members an awareness of prejudice, giving them confidence that it can, and 
must, be eradicated. 

• Valuing the cultural experiences and contributions of all society members, regardless of any 
protected characteristic that they may have. 

• Promoting equality of opportunity within the wider society. 
 

 

16.1 We will ensure that any medical conditions related to a society member with a protected characteristic 
is fully supported. 

 

17.1  Our responsibility not to discriminate, harass or victimise does not end when a society member has   left 
society. It will continue to apply with regards to subsequent actions related to our previous relationship with 
the society member. 

 

18.1 Our Anti-bullying Policy will be used in conjunction with this policy in order to prevent, and effectively 
deal with, any discriminatory incidents or any acts of bullying or not treating our members/children/young 
people with respect 

18.2 Any incidents of a child protection or safeguarding nature will be reported, recorded and dealt with in 
line with the process in our Safeguarding Policy. 

18.3 It the responsibility of the Chairman and DSO to decide whether it is appropriate to notify social services, 
and/or the police, of any incident. 

18.4 Concerns with regards to the handling of bullying and discrimination incidents will be dealt with via the 
procedures outlined in our Complaints Procedures Policy or the Anti-Bullying Policy. 

 

This policy will be reviewed by the Chairman and Management Committee annually and updated where 
appropriate – any amendments will be duly communicated to members. 
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